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Themel: Messagd-rom Key School Bodies

Board PresidentMessage

In consultation with the Principal, theameragal Montessori School Board provides
leadership and guidance, with focus on the SclBoStrategic Plan, Governance, Risk and
Financial Management. We are comprised of professionals from across a wide variety of
fields, including finance, risk, lamedia, business strategy and technology. The Board
members, who are currently also parents of children that attend the school, generously
volunteer their time, knowledge and expertise to ensure that sisboolcontinues to

provide an outstanding educatofor our children now and into the future.

2021 has been a year of changes and we are incredibly thankful to our families and staff for
their continued commitment to the School. A key event was the opening of-4ar 9

campus in Miller St. It was a pecf many years in the making and the beautifully prepared
space has been well received byg@ditudents, teachers and parents.

Just as Miller St opened, we had to quickly adapt back to the world of learning with COVID
19 restrictions returned in the send half of the year. | want to thank our staff, students
and parents who were able to quickly-aglapt to the new COVHDO restrictions that were
placed and activate our COVID safety policy. With COVI restrictions now removed,

we have been able re-commence many of our mudioved community events such as
Movie Night, Mother Day morning tea, classroom observations and the School Gala.

A major change for the year was Debra Avery joining our School as the new Principal in
Term 2. In the la®d weeks, Debra has embraced the community wholeheartedly and has
partnered with the staff and Board to continue to enhance the School. With her
background as both a principal and an educator, we welcome her expertise and partnership
as we shape the Schdalr the future in line with our Strategic Plan. The Board would like

to thank Janae Goodall for taking on the Acting Principal role whilst we undertook the
recruitment process for most of Term 1.

This has a year of many changes and so finally, | want to thank and congratulate my fellow
Directors for their commitment to thechooland ability to successfully work through the
many challenges, opportunities and major decisions in 2021.

Y

Anna To
Baoard President
2021
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The year 2021 saw the continuing consolidation and expansion of our primary learning
environments through the development of a dedicated® classroom and thgrowth of
our school into a year 5 and 6

Our new 912 classroom located inside a heritage building has been transformed into a light
and bright learning space and was officially opened on 17 May 2021. The opening of this
wonderful space could not hawaecurred without the dedication and hard work of board
members and final support from Jilly Gibson in her role as Mayor of North Sydney. The
school is indebted to all those community members who gave so generously of their time
and expertise to support thgrowth of the school.

NESA approved our renewal for Year 5 and the school received initial approval for Year 6.
The school has now achieved its lemgd ambition of providing high quality Montessori
learning environments from-Q2 years of age. It is wderful to be able to enrol students
knowing they and their families will be part of the Cameragal Montessori Community for
many years.

Across the school all our outdoor learning environments were upgraded to enhance not
only our playground space but taqvide enticing spaces for students to work outside.

The development of a partnership with the North Sydney Community Cemgans that all
our students now have access to quality after school care.

Theeffectsof COVIBEL9 hascontinued to impact our saol as it has on schools across the
globe.The closing downf our classrooms and moving to online learning for Term 3 was in
no way an easy task for students, staff and families.

Our students, our stafind our parent community continued to show their idity to adapt

and develop solutions to ensure the best learning outcomes for all our studEmeswhole
school community can be very proud of what has been accomplished through difficult times.
The resilience, adaptability and determination of the CargatdMontessori community
throughout 2021 hae only made it stronger for the future.

xﬁ ’KZM;/

DebraAvery
Principal



Theme 2Contextual information abouthe schooland characteristics of the

student body

Our vision is to work together to guidaspire and empower our children to achieve their
potential in life

During 2021 Cameragal Montessori school operated a primary school catering for Year 1 to
Year 5 and three prprimary classrooms for students aged 3ears which includes ou
Kindergarte& program.

The school has 4 conveniently located campuses in the inner northern suburbs of Sydney.
The primary school and the office are located on separate campuses in North Sydney. One
pre-primary campus is located in Lavender Bay and the other twespheols are located on

the same site at Forsyth Park in Neutral Bay.

All campuses are conveniently located neach other.

The school is neadenominational and ceducational and provides composite classes across
the school. The school is firmly of tbpinion that students learn best in mixed aged
settings. There are approximately even numbers of boys and girls enrolled across the school.

Our curriculum while strongly based on the educational philosophy and practices of Dr

Maria Montessori incorporateasll of the New South Wales Educational Standards Authority
(NESA) standards across all our classes from Kindergarten to Year 5. The Early Years Learning
Framework (EYLF) is implemented across all ouppreary classes within our Montessori

program.

All our teachers have achieved NESA
recognised teaching qualifications as well as
Montessori training for the ages they teach.

For further information can be found on the
My Schoolvebsite:
http://www.myschool.edu.au



http://www.myschool.edu.au/

Theme 3Student outcomes in standardised national literacy & numerag

testing

Our students are encouraged to sit NAPLAN and in 2021 there was 100% participation by
our school.

The results for 2021 are shown in the table below. Our NAPLAN results can also be viewed
on the My SchooWwebsite:http://www.myschool.edu.au

Compare to Students with similar background ° All Australian students @/}R%N
Reading Writing Spelling Grammar Numeracy
429
514

NAPLAN participation for this school is 100%
NAPLAN participation for all Australian students is 95%



http://www.myschool.edu.au/

Interpreting the table

Selected school’s average when compared to all
Australian students

o Well above
Above
Close to
Below

B Well below

»  No comparison available

Theme 4. Senior Secondary Outcomes

This reporting theme is not a requirement fGameragal Montessori School as we do not
have a secondary program.



Theme 5: Teachd?rofessionalearning Accreditation and Qualifications

Teaching staff and school administration participated in a variety of professional learning
activities throughout the year. All the professional learning activities undertaken by the staff
during 2021 are listed below:

Description of the Professional Learning Number ofSaff Participating
Activity
Emergency Management Trainigg\rmed 13
Intruder Personal Threat
Child Safety CPR 15
Child Safety, First Aid Training 8
Identify and Respond to Children and 7
Young People at Risk of Significant Har
Bomb Threat Workshop 17
Accidental Company Secretary 1
3-6 MontessorOrientation Certificate 3
0-3 Montessori Assistants to Infancy 1
Diploma
What to do if a Child Discloses 13
Cerebral Palsy Alliance Early Interventiq 2
Program
Working Memory and Reading Difficultie 5
Balancing Freedom and Limits and Lead 1
to Sef-Discipline0-6
Montessori 612 Refresher 1
Reportable Conduct Induction 1
Complaints Management 1
Child Safety 1
Exploring the Art of Educational Leadersl} 1
W, S 2dz2Q [ SF RSN 1
Making Sense of Sensory Processing 2
Responding t&€OVIBL9 Support for 1
Services
Neuroscience and Behaviour 3
Head2Head Montessori Principals Foru 1
Bring the Heart of our Nation into our 2
Classrooms
Human Resources Professional Briefing 2
Tuning into Kids 1
Transition to School 1




Teacher Accreditation

Level of Accreditation Number of Teachers
Conditional 0
Provisional 0
Proficient Teacher 8
Highly Accomplished Teacher (voluntan 1
accreditation)
Lead Teacher (voluntary accreditation) 0

Teacher Qualifications

Category Number of Teachers

I. Teachers having teacher 9
education qualifications from a
higher education institution
within Australia or as recognise
within the National Office of
Overseas Skills Recognition (A
NOOSR) or

i ¢S OKSNE KI @A 0
degreefrom a higher education
institution within Australia or
one recognised within the AEI
NOOSR guidelines but lack
formal teacher education
qualification




Theme 6 WorkforceComposition

School Staff 2021

Teaching Staff 9
Fultime Equivalent teaching staff 6.5
Non-teaching staff 17

Fullime equivalent noreaching staff 8.7

The teaching staff at Cameragal Montessori are comprised of qualified Montessori teachers

with recognised NES#®&achingqualifications.

At our school we embrace all faiths and backgrounds for all our staff and students. We are

not specifically aware of themployment of any Aboriginal or Torres Strait Islander staff

member.

I RSAONALIIAZ2Y 2F 2dzNJ a0OK22f Qa #hemjsSeghaaNdS 02 YL
website:http://www.myschool.edu.au
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Theme 7Student attendanceand retention rates and posichool

destinations in secondary schools

Student Attendance Rates

Year level Attendance Rate
Kindergarten 91.00
Year 1 96.46
Year 2 96.52
Year 3 96.13
Year 4 92.13
Year 5 94.38
Whole School 96.00
¢tKS aO0K22f Qa I @S NI 3 Sagédichildeyi R BegoBich ila fiobincieasdld a O K
from 2020.

Additional school attendance rate data can be foundwnSchoolvebsite:
http://www.myschool.edu.au

It must benoted that this is only for Semester 1 and term 3 (not an annual figure as usually
required) due to varying school closures and online learning due to CGBVID

Management of Norattendance
The school has in place processes to monitor attendance angbgtes to improve
unsatisfactory attendance as part of its role in providing a safe and supperiwieonment
for all our students.
¢KS &GN GS3aIASa 2dzit AYSR 0St26 NS SEOSNLIi&a ¥

Excessive ounexplained absences
All unexplained absences and poor record of school/class attendance will be reported to the
Principal by the Classroom teacher for determination on the follow up required.

If a child is absdrfor more than 3 days without hearingdim the parent, the classroom
teacher should call home to check. Any absence in excess of 3 days with no explanation is to
be referred to the Principal.

If no suitable explanation for long terabsencesthen this might include, but is not limited
to, direct contact with parents or reporting to the Department of Education Home School
Liaison Officer (HSLO). NSW Department of Educatiendance@det.nsw.edu.au

Where unsatisfactory class or school attendance is identified the attendance issue and any
action taken will be recorded as appropriate dretstudent file. Generally, the school would

LK ]


http://www.myschool.edu.au/
mailto:attendance@det.nsw.edu.au

formally write to the parents or carer and meet with the parents or carer and the student to
discuss strategies to improve attendance, usihiggndance Improvement Plahrequired.

The Principal must ensutbat any matter relating to school attendance where safety,
welfare or wellbeing concerns arise for all required reports are made to the Community
Services Child Protection Helpline or contact made with the Child Wellbeing Unit (as
required by theMandatory Reporter Guidsection of Keep Them Safe website
www.keepthemsafe.nsw.gov.qu

Student Retention Rate from Year 10 to year 12
As Cameragal has no secondary students this part of the report is not relevant for our
school.

PostSchool Destinations
As Cameragal has no secondary students this part of the report releetant for our
school.



http://www.keepthemsafe.nsw.gov.au/reporting_concerns/mandatory_reporter_guide
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Theme 8Enrolment policies

Enrolment & Orientation Policy

Cameragal Montessi School is a eeducational pe-primary andprimary school providing an education
underpinned by the philosophy of Dr Malidontessori and fulfilling the educationahd carerequirements of
Education & Care Services National RegulationdtentiSWEducation Standards Authority (NESA)

Our school implements a process to ensure enrolment and orientation processpkaned and
implemented to meet the needs of the child and the family as wediresuring all legislative requirements (for
the pre-primary Priority Access Guidelines).

Applications for enrolment may be made at any time by the parent/carers of studemtsmhmence at the

school! £ f | LIJX AOI GA2ya I NB LINPOSaadaSR Ay 2NRSNJI 2F NBOSA LJ
for the ethosof the school, siblings already attending the School and other criteria determined by the School
fromtimetotme® hy OS Sy NRff SR aiGdzRSyida NB SELISOGSR G2 O
with the School rules to maintain enrolment. Pareats also expected to be supportive of the ethos of the

School.

Child Safety School Statement

Cameragal Montesori School seeks to provide a child safe environment. Our school actively promotes the

safety and wellbeing of our students, and our school staff are committed to protecting students from abuse or

harm in accordance with their legal and ethical obligts ® / a{ Y& OKAf R &l ¥S LRt AOASaA
staff code of conduct form part of this commitment.

The school will base any decision about offering a place to a student on:

Family relationship with the school:
9 Sibling of a current or estudent
1 Either of the parents attended the school
T tFNByGakOFNBESNE FGiAGdzRSaT @Ol tdzSa FYR LINAR2NRGASaA
ethos

The Student
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The School:

1 Ability to meet the special needs or abilities of the student

Other Considerations
1 Order of receipt; when the application to enrol is received by the school

The school has ablute discretion in determining the weight of each of the factors it takes into account in
determining whether to offer a place for the student.

Procedures
f  Process all applications within tdeO K 2efrblrie#t policy.
1 The school will meet witparents or carers of the student before offering a place
 / 2yAARSNI St OK I LILJX A Odng/nietvidw rasgoindiei2régBrding theirzakility ardl Y Sy {

willingness to support the school ethos.
b ‘i
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with the parentsfamilyand other relevant persons.

1 Identify any strategies which need to be put in place to accommodate the applicant before a decision
regarding the enrolment is made.

1 Inform the applicant of tB outcome.

ContinedSyY NRBf YSy (G A& adzoaSO0 G2 GKS adGdzRSyd FyR LI NByGQ
procedures. Detail cabe foundA y (G KS aiddzRSy i Qa Sy NPdstordlCare Stageyidntl O =
Behaviow Guidance PolicyThe wittRNJ ¢ | £ 2 F | & (i ddeSohsiderads sSamiypioey oy G 6 A € f
adhere to their instalment plan or fall behind in the payment of thigion fees.

The above policies are presented to parents uponléteer of offer of enrolment and cathen be foundn the
{OK22fQa LRtAOE YlIydz ta I @k Af ITasp8licylisipubkly ds€losélovthédza | y R
{ OK22f Qa ¢ S0 & frt Belfaberpdligies.2 G K SNJ a G dzR
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EnrolmentProcedures Summary
Before applying for enrolment parents/carers should read:
1 The Cameragal School Prospectus
1 The Enrolment policy
1 The current feeschedules
1 Terms and conditions of enrolment

All are available from request #te office or can be posted to you address
1 All applications for enrolment must be
hy GKS ao0OK22tQa 2FFAOALFE | LIWX AOFGA2Y F2N¥Y
Signed by parents/carers
Lodged with a nomefundable application fee
Hold current membership of Cameradébntessori school

=a =4 -4 =4

2 KSYy GKS LI AOFGAZ2Y Aada NBOSAOGSR (KS 9yNRfYSyida hTFAC
criteria.

If the school makes an Offer of Enrolment the parent must sign an acceptance of the offer on the form

provided andpay a norrefundable enrolment fee.

The school is informed of any change of address or contact details after an offer of enrolment is made.

f 'yeé ljdSadiazya O2yOSNYyAy3d SyNRfYSyila akKz2dZ R 06S NBT
admin@cameragal.nsw.edu.au

Preprimary and Kindergarten for children aged three to six years old

Waitlist

Toapplyforadmigs2y (2 GKS {OK22f IyR (2 KI@gS GKS OKAfRQ&a ylI Y
current membership of Cameragal Montessori School and pay aefandable fee foithe first child. A parent

must also attendh campus tourThe School follows the standards as determined by the Disability Standards

for Education 2005 (Standards). Detailed guidelines are available from the Sfffomol

Selection criteria

The Principal offers places based on the following selection criteria

Sibling status (with conditions as settdurther in the documeny

Priority of Access for prprimary students (listed on page 4).

Position on the waitlist

The age of the child when entered on the waitlist

Commitment to the 36 pre-primary program, @ and 912 primary educational programs.

Montessori overseas or interstate school transfer
b ‘i
®
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mailto:admin@cameragal.nsw.edu.au

1 Cameragal Montessori Under 3s attendancedaninimumof one year
1 Commitment of parents to the Montessori ethos.
1 School to comply with Public Health Act 201@digard to immunisation standards.

When all other factors are equal, the date of registration determines priority. However, the School retains the
right to consider specific enrolments on an individual badf$ers for older children are subject to awdllity
and dependent on a successful interview and orientation period.

Primaryc Year 1 to Year 6

The School operates a separate waiting list for Primary (Ye@¥s There is no wait list fee for children already
enrolled inthe pre-primaryprogramat the School. Students of Cameragal Montessori Schoepimeary are
given priority of place.

The School follows the standards as determined by the Disability Standards for Education 2005 (Standards).

Selection criteria:
An offer ofaplace is made based on the following criteria:
1 Cameragal Montessori School gsemary student priority
1 ¢KS OKAf RQA NBI RAsoSallyaand emcdtianaly.  OF RSYAOF t £ &
9 Sibling priority (please note that generally priorigyonly givenfia sibling has completeate-
primary)
Montessori overseas or interstate school transfer.
Commitment of parents to the Montessori ethos.

1
1

Offers of Enrolment

Offers are made from June and July the year prightostudent commencing. Parents of children on the

waitlist are required to attend an interview with the Principal before an offer of enrolment is made. During the
year places may become available and are offered to the next child on the waitlist.

Students fom pre-primary transitioning to primary will bebserved in their prgorimary setting (if possible)
and follow a transition procedure which involves three full day visits at the end of the term prior to
commencing in primarylransition visits to primargre typicallyheld onWednesday iweeks 6, 7and 8.

Conditions of acceptance:

First child entering the school
Offers of place must be accepted within 14 days by returning the Letter of Offer which lists the following
conditions:

1 A nonrefundable placemst fee is payable on acceptance of the offer.
1 A nonrefundable donation is payable to the Cameragal Fund.
1 Each child is expected to attend the School for the entire threar preprimary program OR entire
nine-year program (prgorimary toprimary). Withdrawing a child before the completion of the
LINEPINI Y YIe& dzZlJaSid G(KS OKAfRQa SRdzOFGA2YylFf RS@STt 2L,
a gap which is often impossible to fill.
1 If an elder sibling is withdrawn from Cameragal beftheminimum completion date, the School will
withdraw priority consideration for any d@he younger siblings andill be placed on the general

waitlist as at the date of their application.

T tFENBydGa 3INBS (2 20aSNBS GKS {OK22ftQa LRtAOASA |y
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Enrolment Manager must be notified at least 4 weeks prior to the start date. Whilst the start date can

be revised, the expectation is that payment wil imade from the original start date for holding the

place if this notice is not received.

All students who are attending pgrimary and Kindergarten (at Cameragal) are to provide proof of
immunisation beforeenrolment by submitting an approved immunisatiform that shows that the
student is:

o Is fully immunised for their age, or
0 Has a medical reason to not be vaccinated, or
0 Is on arecognised catalp schedule if the child has fallen behind with their immunisation.

All studentswho are attendingPrimary shool (at Cameragadjre to provide proof of immunisation
before enrolment by submitting an approved immunisation form that shows that the student is:

0 Is fully immunised for their age;

o Not fully immunised for their age; or

0 Has a medical reason to not be vaccinaied,
0 Ison arecognised catelp schedule.

There is a probationary period of one school term for the child and the School. If either the parents or
the School considers that at the end of one term that the childusthaot continue athe Schoqlthe
placement fee less an administration fee50% of the total placement fegill be returned.

Withdrawal of Students

f

f
f

If parent/carer(s) wish to withdraw a student from the school, notice given must be not lestigan

FdzA £ GSNXYQa y20A0S G2 SELANB |G GKS SyR 2F | GSNY
Notice of withdrawal of a student from the school must be in writing to the Principal.

If the required notice of withdrawal of a student is not given the parent/carer(s) must pay a school
0SNYQaus@FSa LI

Where students leave to enrol at another school, the NSW Educational Standards Authority (NESA)

requires that parent/carer(s) advise the School in writing of the name of the school the student will be
attending and the grade the student will betening at the new school.

In the event that circumstances change after acceptance of a place and the payment of the placement

fee the School requires written notice of four full weeks excluding school holidays, of intention to

relinquish the placeln thiscasethe placement fee less, an administration fee50% of the total

placement feewill be returned If this notice is not received within this period, then the placement

fee will not be returned. This provision provides some protection to $ttlool against financial loss

from nonstarters and the subsequent revision of the class plan.

/' FYSNY IILE az2yiSaazNR {OK22f YSYOSNEKALI Ydzad oS 1S
attendance at the School. Nemompliance to membership could mean hdrawal of enrolment.
Membershipensuresd2 G Ay 3 + i GKS {OK22fQa ! Da +Fa LISNIGKS {O
Parents are requested to support and participate in the scleooimunity in a variety of ways and are

encouraged to attend parent education evenings t@den their knowledge of Montessori education

at Cameragal Montessori School.

Y



Siblings

Conditions of acceptance for siblings are similar to those for the first child. Sibling priority is only applied if the
older sibling has completed or is completihg full School program.¢.,three-yearpre-primaryor Year 1 to

Year grimary program).

Priority of Access
All pre-primary enrolments endeavour to comply with teistralian Governmerriority of AccesSuidelines
in no particular order, these are:

Children who are at risk afgnificantharm (from a child protection perspective)

Children withdisability and additional needs

Children with English language needs

Children who are at least 4 years old on or beforel@ly in that preschool year and not enrolled or
registered at school

1 Children who are at least 3 years old on or before 31 July in that preschool year and from low
income/and or Aboriginal families

=A =4 =8 =4

Timing of Entryc Pre-primary

The School follows thilontessori principle of staggered entry to enable maximum attention to be given to
each new child in the class and to assist each child in adjusting to their new environment. Commencement
dates in any one term are determined and notified by the EnrolnMahagerafter places have been offered in
collaboration with the Principal.

Timing of Entryg Primary

The child may transition to Primaby attending transition visits of the term prior to the term they commence,
typicallyon a Wednesday on Week 6,7 &®imary families are to attend a meeting with the Primary teacher
AY FTRRAGAZ2Y (2 GKS tNAYOALItQa AYOISNBASGD

Transfers
There is no automatic right to transfer between Montessori schools, but every attempt is made to offer a place
to a transfer, subjecto the enrolment criteria being met.

Once children have commenced in a class at the School, they will not be transferred to another class except in
exceptional circumstances at the discretion of the Principal.

Deferrals
Requests by parents for deferremtry are generally not granted but each case will be considered on its
merits. Requests for deferred entry must be made in writing to the Principal

The School may also advise a deferred start, in which case a place will be held without fees beeudywatitidrg
the entry date given by the Enrolmektanager.

Y



Confidentiality and Privacy

Theschoolrespects the privacy of the families and staff who make up the School community. It is the School
policy to ensure that all information obtained by the School in relatiothégpersonal circumstances of

children and their families will be kept confidealtunless:

1 The family concerned authorises disclosure of the information; or
1 The School is obliged to disclose the information pursuant to health regulations or other
Commonwealth, State or Local Government laws or regulations.

Relevant policies &rocedures
AttendancePolicy
MedicalConditionsPolicy
TransitionAdjustmentPlan
TransitionProcedure
BehaviourGuidancePolicy
FamilyParticipation& CommunicatiorPolicy
ParentCodeof Conduct
PastoralCareStatement

PrivacyPolicy

ImmunisationPolicyq Earlychildhoodand schootagedchildren
FeesPolicy




Thene 9:0therSchoolPolicies

Student Welfare

Cameragal Montessori School has a moral and legal responsibility to ensure that the rights
and bestinterests of the child are paramount and that we will provide training, resources
and information and guidance to support this in order to:

1 Ensure that the health, safety and wellbeing of children atgtieoolare protected
at all times
1 Ensure that peog educating and caring for children at the School act in the best
interestsof the child
1 Protect and advocate the rights of all children to feel safe, and beataik times
T alAyidFAYyAy3a | Od#Z G§dzZNBE Ay BKAOK OKAf RNBYyQa
We encourage aote participation from families at thechoo| supporting a partnership
F LILINR I OK yR aKFNBR NBalLRyaAoAtAde FT2NJ OKAf R
development

No changes were made to this policy in 20@bmplete copies of this policy are available
from the school office

Anti-bullying

Cameragal Montessori School seeks to provide a child safe environment where learning,
working, personal growth and the development of positive-gslieem can be maximised.
Our school actively promotes the safety and wellbeing of our students and valersit;.
Our school staff are committed to protecting students from abuse or harm.

Harassment, which can include bullying in any form or combination of physical, verbal,
visual, social or psychological interferes with our learning environments and wieno
tolerated.

The school recognises the seriousness and harmfulness of such behaviours and is committed
to working towards minimising their occurrence within the school community. Every report

of bullying or harassment will be taken seriously andlvélinvestigated.

LY HnanumI (0 KoSlyirg iy dds éised tg/inciide details regarding a police

liaison officer anda police assistance phone line was added so families could easily find this
information if required.

Complete copies of thipolicy are available from the school office and is available on the
a0K22tQa ¢gSoariasSo
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Student Discipline

¢CKS LJzN112aS 2F (KS aOK2 2 teréurageécep@blefaznsloD dzA Ry
behaviour by using strategies that bulldK A f RNBE Yy Q&4 Ozstteth RSy OS | yR & ¢
We aim to povide children with support, guidance and opportunities to manage their own
behaviour

We promote collaborative approaches to behaviour guidance between the staff and/or
external agencies required.

Ou policy is based on principles of procedural fairness and ingplaeents in the processes
of procedural fairness for suspension and expulsion.

Under no circumstances does the school permit corporal punishment of students, or
sanction corporal punishmerf students by norschool persons, including parents, to
enforce discipline at the school.

No changes were made to this policy in 20Q@bmplete copies of this policy are available
from the school office

Reporting Complaints and Resolving Grievances

The school acknowledges that a complaint or grievance is an expression of dissatisfaction
made to the school about an educational and/or operational matter relating to services
provided by the school or the behaviour or decisions of a staff member, coatract
volunteer, including misconduct

Complaints may be made by a student or a parent.

The school will seek to resolve complaints informally where possible but acknowledges that
in some cases a person may wish to make a formal complaint through thepadin

All formal complaints will generally be managed by the principal.

Appropriate confidentiality will be maintained at all times.

The policy uses as appropriate, procedural fairness in dealing with complaints and grievances
and includes processesrfmising and responding to matters of concern identified by parents
and/or students. These processes incorporate how parents raise complaints and grievances

and how the school will respond.

No changes were made to this policy in 20@bmpletecopies of this policy are available
from the school office
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Theme 10SchooDeterminedimprovementTargets
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during 2021.

Strategic GoalNew outdoomworkspacegor classrooms
All classrooms hadrenewal oftheir outdoor environments to maka more attractive and
useable play and work environments for all our students.

Strategic GoalAchievement of NESA registration for Years 5 and 6
NESA registratiofor Year 5 was achieved aadlormal application for year 6 was
submitted.

Strategic GoalSeparate classrooms f6+9 and 912 Learning environments

The renovation of the designated building for our Upper primary was completed in 2021.
This allowed theschool to separate our large® classroom into two learning
environments (69 and 912) each with their own classroom.

Strategic GoalAfter School Care is accessible for all students

Cameragal started partnering with North Sydney Community Centpeacide After School Care to

our Primary communityThis means that all students at the school now have access to an After
School Care Program.




Theme 11linitiativesPromoting Respect andResponsibility

An integral part of the Montessori education philosophy is that the emotional, social and
academic development of eadf our students are equally valued. We respect diversity and
actively work with our students to develop respect towards all members oEokbool and

the wider community.
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enhancing resilience, wellbeing, social and emotional learning. We use the program to
support our students to understand what a pestful relationship is andlsoto develop

skills to use in their interactions with their peers.

The development of Practical Life Skills has always been a pillar of Montessori philosophy.
The development of these skills has a tfetd aim. Firstly. To develop within the child the
ability to take care of themselves and to use these skills to sumtbers. Our multaged
environments means that there are frequent opportunities for students to support each
other regardless of age or gender. The development of these skills progress as the child
matures, as we aim to develop increasing independencesagibwing sense of

responsibility.

Grace and Courtesy is also a traditional focus in Montessori education. The emphasis is not
simply on good manners but the underlying mutual respect that should be afforded to each
other. The school places a strong empisathat all of us have the responsibility to treat

every member of our community with the utmost respect and dignity. The aim of our Grace
and Courtesy program is to support our students to develop the understanding and skill set
necessary to put respetdr others regardless of age, gender, culture or religion into action.
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